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Proactive Coping as a Mediator in the Effect of Big Five Personality
Traits on the Goal Restriction Reaction
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Goals, which were settled earlier in life might become unattainable. Whether the reaction will be goal
disengagement or reengagement of different goals might depend on the personality. The study aims to
confirm the prediction power of personality traits in goal disengagement and goal reengagement and de-
termine the possible mediation effect of proactive coping in these relationships. To confirm this, the Goal
Adjustment Scale, The Proactive Coping Inventory, and Big Five Inventory-2 were completed by 318 partic-
ipants (mean age 23.09; SD = 3.58; 76.7% of women). Results revealed a significant effect of extraversion
and openness on both goal disengagement and goal reengagement and the effect of conscientiousness on
goal disengagement. All of them were fully or partially mediated by proactive coping. The reaction to goal
achievement obstacles partially depends on personality, due to its effect on the usage of proactive coping.
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coping. Preparing for a potentially stressful

Introduction

Proactive coping is still a current concept
coming from positive psychology, first used
and defined by Aspinwall and Taylor (1997)
as coping consisting of ‘efforts undertaken
in advance of the potentially stressful event
to prevent it or to modify its forms before it
occurs’ (p. 417). For this, different skills are
needed compared to the skills used in stress

situation can lower the negative effect of
stressors. Proactive coping is specified by five
stages: 1) Resource accumulation; 2) Atten-
tion-recognition; 3) Initial appraisal; 4) Pre-
liminary coping; 5) Eliciting and use of feed-
back (Aspinwall & Taylor, 1997). According to
a newer definition proposed by Greenglass et
al. (1999), proactive coping occurs in various
areas of one’s thinking, emotions, and be-
havioral systems. The important aspect is the
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source’s management, in which individuals
gain and use their environment’s information,
advice, help, or support. It includes reflection
on which individuals anticipate success; how
they deal with future problems or what they
can do to prevent them; and if they accept
responsibility for possible consequences. This
proactive coping might therefore be import-
ant in maintaining set goals, and delaying giv-
ing up on the goals when faced with obstacles
(Ouwehand et al., 2007).

To fulfill a goal, defined as a cognitive rep-
resentation of the desired final condition,
which affects evaluation, emotions, and be-
havior (Fischbach & Ferguson, 2007), it is nec-
essary to establish it as soon as possible. To
fulfill it, a certain level of (indeed fluctuating)
interest is needed, which consequently influ-
ences the effort, perseverance to overcome
the obstacles, and goal-oriented behavior as
well (Stuchlikova & Mazehdova, 2014). To suc-
cessfully achieve a goal, it must be in line with
the personality of the individual, as well as
his/her needs, social relationships, or cultural
expectations, which might be called self-con-
cordance (Sheldon, 2014). In line with this, it
would be effective to focus not only on subjec-
tive but also on objective evaluation by others.
Achieving one’s goal might lead to lowering ef-
fort and performance, as the feelings of relief
or satisfaction might lower the motivation to
achieve other goals (Carver, 2015).

The relationship between goal achievement
and proactive coping is studied rather indi-
rectly, while goal achievement is a byproduct
of proactive coping and another construct,
for example with optimistic expectancies (Gri-
va & Anagnostopoulos, 2010) or satisfaction
with life (Van Bost et al., 2022). Proactive cop-
ing might be focused on goal management,
where the requirements and situations are
considered more like challenges than stress-
ors. This behavior consists of skills like plan-
ning, goal setting, organization, and mental

situation (Greenglass et al., 2006). Ouwehand
et al. (2006) found out, that proactive coping
strategies might differ in one individual in var-
ious situations more than among different in-
dividuals. To achieve a goal, individuals tend
to seek instrumental support, try to suppress
competitive activities, and plan or use active
planning.

However, goals in a person’s life can change or
become difficult or completely unattainable. In
such situations, it is adaptive to give up the goal
(Heckhausen & Wrosch, 2022) or to exchange it
for another one (Verschuren & Douilliez, 2022).
Goal reengagement and goal disengagement
are considered as coping strategies by some au-
thors (e.g., Wrosch et al., 2011).

To understand coping, the study of person-
ality is necessary (Hambrick & McCord, 2010).
Proactive coping is positively predicted by all
Big Five traits but negative emotionality, from
which conscientiousness is the strongest one
(Straud et al., 2015). Planning, organizing, and
self-discipline are the key features of consci-
entious people. This can be useful in identify-
ing future stressors and creating methods to
manage burdens (Straud et al., 2015).

The Big Five personality traits might also af-
fect the success of goal achievement through
the effect on motivation (Milyavskaya et al.,
2014). The achievement of goals is higher in
more conscientious people (McCabe et al.,
2013; Moore et al., 2019) or those with more
autonomous motivation (Holding et al., 2019;
Moore et al., 2019). Negative emotionality,
on the other hand, slows motivation and per-
formance in achieving goals (Marusi¢ et al.,
2017; Rolkova, 2018).

Current Study

During life, goals that were set earlier in life
might become unreachable. If someone is not
able to fulfill set goals, giving up a goal (Heck-
hausen & Wrosch, 2022), as well as re-engag-
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ing in different goals may be considered adap-
tive (Verschuren & Douilliez, 2022). The way
people react to obstacles in attaining goals
relates to their personality (e.g., Moore et al.,
2019; Marusic et al., 2017), which may also
predict the way of coping with a difficult sit-
uation. Specifically, a proactive coping strate-
gy is positively related to all Big Five factors
except negative emotionality, where a nega-
tive relation has been detected (Straud et al.,
2015; Hambrick & McCord, 2010). However, a
protective coping strategy may help maintain
a set goal and delay the disengagement of it
(Ouwehand et al., 2007). On the other hand,
when a person’s resignation to a goal is proac-
tive, it may promote the establishment of an
alternative goal (Asano et al., 2014). Proactive
coping views difficulties more as challenges
(Schwartzer & Luszczynska, 2008) and en-
ables individuals to have a greater capacity to
change the situation, create a more desirable
environment, and be motivated (Parker et al.,
2010). It can be considered as building up on
resources facilitating promotion toward chal-
lenging goals (Ersen & Bilgic, 2018), which can
help find a new goal after the original goal
was restricted or no longer desired.

Therefore, personality traits may promote
goal reengagement or goal disengagement
precisely through an effect on proactive cop-
ing, which may influence an individual’s re-
sponse when a goal is unattainable. The aim
of our study is therefore 1) to confirm the
prediction power of the effect of personality
traits on goal disengagement and goal reen-
gagement. Moreover, we aim 2) to determine,
whether proactive coping might mediate the
effect of personality traits on goal disengage-
ment and goal reengagement.

Measures

For data collection, a set of questionnaires
were used. At the beginning, the respondents

were asked to answer some sociodemograph-
ic questions, like gender, age, relationship sta-
tus, the highest level of education, and cur-
rent working-studying status. Amid the items,
one attention check item was used, placed
among BFI-2 items — Please answer this ques-
tion “I very much agree”. Respondents who
answered this question incorrectly were ex-
cluded from the final sample.

To measure the reaction after the goal is re-
stricted, we used The Goal Adjustment Scale
(GAS, Wrosch et al., 2003) in the Slovak ver-
sion (Raczova et al., 2021). This 10-item scale
rated on a 5-point Likert-type scale (from
completely disagree to completely agree),
captures 2 subscales — Goal disengagement
and Goal reengagement. Both scales have
sufficient Cronbach’s alphas.

The Slovak version (Sollar et al., 2016) of
the Proactive Coping Inventory (PCl, Green-
glass et al., 1999) was used to capture the
coping strategies from the cognitive and be-
havioral perspectives. For our research, only
one (Proactive coping) of seven subscales
was used — Proactive coping, consisting of
14 items rated on a 4-point Likert-type scale
(from definitely not true to definitely true).
Even though using all seven subscales could
bring interesting findings, we were primari-
ly focused on the proactive coping strategy.
Moreover, using all the scales might be too
overwhelming for the respondents, as the
whole inventory consists of 55 items, possi-
bly causing incomplete or inattentive com-
pletion of data sets.

To identify the personality of the respon-
dents, the Slovak version (Kohut et al., 2020)
of the BFI-2 (Soto & John, 2017) was used.
The inventory consists of 30 items rated on
a 5-point Likert-type scale, capturing the Big
Five traits — Extraversion, Openness, Con-
scientiousness, Negative Emotionality, and
Agreeableness. The inner consistency of the
scales is sufficient.
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Sample

To collect the data, people above 18 years old
from Slovakia were approached. The ques-
tionnaires were distributed online through
online social networks. Participants had to ful-
fill the requirements of being Slovak, between
20 and 35 years old, and correctly answer the
attention questions. All participants signed an
informal consent before filling out the ques-
tionnaires. Ethical approval was not required.
The study was carried out in line with the APA
Ethical Guidelines. The minimum sample size
for the study analyses was not calculated be-
fore the data collection.

A total of 318 people aged 20-35 partici-
pated in the study, 76.7% women and 23.3%
men, with a mean age of 23.09 years (SD =
3.58). Almost half of the respondents (48.4%)
were single, 39.6% of respondents were in a
relationship, 5% of them were engaged, 6.3%
were married and 0.6% were divorced. In
the field of highest educational attainment,
0.6% had elementary education, 69.8% had
achieved secondary education, and 29.5%
had achieved higher (university) education.
In our sample, 21.6% of respondents were
employed, 44.7% were studying, 32.1% were
employed while studying and 1.6% were on
maternity leave. Data are available at https://
osf.io/7m4gc/?view_only=7c794da964e-
04445h8146e6e57a8ac51.

Analysis

Data were analyzed using jamovi software
(The jamovi project, 2022). Firstly, Cronbach’s
alpha values were calculated for all mea-
sures. Together with descriptive statistics of
the scales, Cronbach’s alpha values are list-
ed in Table 1. Next, we analyzed the associ-
ations between the predictors and outcome
variables, using Pearson’s correlations. Then,

we conducted two hierarchical linear regres-
sions, with goal disengagement and goal re-
engagement as outcome variables. In both
regression analyses, the outcome variables
were predicted by demographic variables —
used as a control variable. In the second step,
we added Big Five personality domains. We
reported the standardized Beta values and
their 95% confidence intervals of all the mod-
els, as well as the explained variance at both
steps of the model and the difference in the
explained variance after the second step. The
final models were checked, and they passed
the assumptions of linear regression (e.g.,
non-significant Durbin-Watson statistics, vari-
ance inflation factor lower than 4, and toler-
ance values higher than 0.25).

The mediation analyses in jamovi (The
jamovi project, 2022) GLM mediation analy-
sis from Advanced Mediations Model pack-
age (Gallucci, 2020) was used to test the in-
direct effects of Proactive coping strategy in
association with Big Five factors (significantly
predicting goal disengagement and goal re-
engagement in previous regression analyses)
and goal disengagement and goal reengage-
ment separately in two models. In the analy-
ses, the confidence intervals were computed
using the percentile Bootstrap method with
1000 replications.

For regression and mediation analysis,
some respondents (N = 15; categories unem-
ployed, on maternity leave) were excluded
due to insufficient numbers of respondents in
these groups.

Results

Table 1 shows descriptive statistics and Cron-
bach’s alphas for all used predictors and out-
come variables.

Firstly, we focused on the correlation be-
tween the Big Five factors, proactive coping
strategy, and two outcome variables — goal
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disengagement and goal reengagement (Ta-
ble 2). The results showed a strong negative
correlation between proactive coping and
goal disengagement and a medium positive
correlation with goal reengagement. Goal dis-
engagement significantly correlated with all
Big Five factors, with the strongest effect of
conscientiousness, agreeableness, and open-
ness.

The results of the hierarchical linear regres-
sion analysis used for the identification of
significant predictors of goal disengagement
are presented in Table 3. The regression mod-
el with goal disengagement as the outcome
variable explained an insignificant 1.3% of
the variance in goal disengagement with no
significant predictors. The Big Five factors ex-
plained an additional 30% of the variance in

goal disengagement. Extraversion, openness,
and conscientiousness were the only vari-
ables that significantly negatively predicted
goal disengagement. In this model, the em-
ployed/study status began to be a significant
predictor. Considering that this significant re-
sult was not found in the first model, we as-
sume that this is a statistical artifact.

The results of hierarchical regression anal-
ysis with goal reengagement as an outcome
variable are also presented in Table 3. The first
model with controlled variables as predictors
insignificantly explained 2.1% of variables in
goal reengagement, with gender as a signifi-
cant predictor, however only with negligible
effect on change in goal disengagement. The
Big Five traits explained an additional 12%
of the variance in goal reengagement, with

Table 1 Descriptive statistics and Cronbach’s alphas for examined scales

Mean SD Min Max Cronbach’s alpha
Active coping 298 058 15 4 0.90
Goal disengagement 248 0.81 1 4.75 0.70
Goal reengagement 3.50 076 1 5 0.86
Extraversion 3.16 092 1 4.83 0.83
Agreeableness 368 073 1.5 5 0.72
Conscientiousness 359 082 133 5 0.79
Negative emotionality 313 092 1 5 0.80
Openness 354 075 1 5 0.68

Table 2 Pearson correlations between predictors and outcome variables

Goal disengagement

Goal reengagement

Proactive coping
Goal disengagement -0.62%***
Goal reengagement 0.38%**
Extraversion 0.65***
Agreeableness 0.24%%**
Conscientiousness 0.65***
Negative emotionality -0.58***
Openness 0.39%**

-0.06

-0.38%** 0.22***
-0.23%** 0.07
-0.50%** 0.14*
0.30*** -0.12*
-0.31%** 0.27***

Note. * p<0.05, ** p<0.01, *** p < 0.001
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extraversion and openness as the significant
positive predictors. Gender remained a signif-
icant predictor even after adding the Big Five
factors.

Next, the mediation analyses were con-
ducted separately for goal disengagement
and goal reengagement, with all Big Five pre-
dictors that were significant in previous re-
gression analyses as predictors and proactive
coping strategy as mediator.

Table 4 and Figure 1 summarize results from
the mediation model testing the hypothesis

that proactive coping strategy mediates the
associations of extraversion, conscientious-
ness, and openness with goal disengagement.
The coefficients for the indirect effects were
all significant, with the indirect effects being
strongest for extraversion and conscientious-
ness. The direct effect of conscientiousness
remains significant considering this media-
tion path was only partial. The direct effects
for extraversion and openness were at insig-
nificant levels considering these as fully me-
diated. While the effect of conscientiousness

Table 4 The effect of extraversion, conscientiousness and openness on goal disengagement mediated

by pro-active coping strategy

Total effect

Direct effect Indirect effect

Independent variable 895% Cl p 895% Cl p 895% Cl p

Extraversion -.17 [-.30, -.06] .003 .04[-.08,.16] .514 -21[-31,-13] <.001
Conscientiousness -37[-.49,-25] <.001 -.17[-.30,-.03] .024 -21[-.29,-.13] <.001
Openness -.16 [-.26, -.05] .003 -.07([-.18,.01] .137 -.09[-.14,-.05] <.001

Note. N = 305; Cl - Confidence interval. Confidence intervals were computed using the percentile

Bootstrap method with 1000 replications.

Extraversion

Indirect effects
Bextmaversion= - 0.21 [-.31; -.13]

PBeonscientionsmess= -0.21 [-.29;-.13]
Bopenness= - 0.09 [-.13; -.05]

Conscientiousness

Openness

=-0.59.
S0; . 67:.33 Goal
=

disengagement

Figure 1 Mediation analyses — The role of proactive coping strategy in the relationship be-
tween personality traits (extraversion, conscientiousness, openness) and goal disengagement.
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was only partially mediated, we assume the
indirect effect of proactive coping strategy to
be strongest in the association between ex-
traversion and goal disengagement.

Table 5 and Figure 2 summarize results from
the mediation model, testing the hypothesis
that proactive coping strategy mediates the
associations of extraversion and openness
with goal reengagement. The coefficients for
the indirect effects were all significant, with
the stronger effect for extraversion. The direct
effect of openness remained significant, con-
sidering this mediation path was only partial.
The direct effects of extraversion dropped to
insignificant levels considering this as a full

mediation. Based on these results, we as-
sume the mediation effect of proactive coping
strategy to be strongest in the association be-
tween extraversion and goal reengagement.

Discussion

Our study aims to elucidate the effect of pro-
active coping and personality in the reaction
to obstacles in achieving set goals. Firstly,
we wanted to shed light on the role of pro-
active coping in goal disengagement and goal
reengagement. The results show that the
more proactive coping is used, the less likely
one disengages from the goal; but the more

Table 5 The effect of extraversion and openness on goal reengagement mediated by pro-active coping strategy

Total effect

Direct effect Indirect effect

Independent variable 8 95% Cl P 8 95% Cl p 8 95% Cl p
Extraversion .19 [.07, .30] .001 -.03 [-.17, .09] 617  .22[.13,.31] <.001
Openness .24 .11, .37] <.001 .15[.02, .27] .019 .09 .05, .13] <.001

Note. N = 305; Cl - Confidence interval. Confidence intervals were computed using the percentile Bootstrap

method with 1000 replications.

Extraversion

& B

Indirect effects

BEXUHVC’ISIDH: 0.22 [.1 3.3 1]
Bopemes= 0.09 [05; .13]

“
blg
oY
V2

¥ %

Openness

g

Ker
%
Goal
disengagement
oy

At

30,
Dty

26\

2

Figure 2 Mediation analyses — The role of proactive coping strategy in the relationship be-
tween personality traits (extraversion, openness) and goal reengagement.
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probably one reengages in a different goal if
the achievement of the previous goal is un-
attainable. Proactive coping can improve the
perception of life perspective, part of which
is the attitude toward the future, which can
manifest in more optimistic expectations and
greater self-worth (Griva & Anagnostopou-
la, 2010). The effect of optimistic expecta-
tions of achieving goals was confirmed by
Ramirez-Maestre et al. (2019). Moreover, pro-
active coping partially mediates the relation-
ship between positive emotional states and
psychological well-being. Consequently, peo-
ple with optimal emotional states are more
motivated to set and achieve given goals (Gri-
va & Anagnostopoula, 2010).

The main aim of our study was to explore
the prediction effect of Big Five personality
traits on goal disengagement a reengagement
and to determine whether the relationships
with the significant predictors are mediated
by proactive coping. The results show that
both goal disengagement and goal reen-
gagement are predicted by extraversion and
openness. Moreover, goal disengagement
was predicted by conscientiousness. While
higher levels of extraversion, openness, and
conscientiousness lead to a lower probability
of disengaging from the goal, the same levels
of extraversion and openness might result in
a higher probability of engaging in a different
goal. While the Big Five personality traits pre-
dicted 30% of the variance in goal disengage-
ment, it was only 12% for goal reengagement.
The ability to engage in a new goal again might
be related more to life satisfaction than to Big
Five personality traits. Even though personal-
ity traits have an effect on the quality of life
and well-being, reengagement in goals might
have a significant effect regardless of the per-
sonality traits (Van Bost et al., 2022).

Subsequently, we explore the mediating ef-
fect of proactive coping for significant predic-
tors. Our results revealed that a higher level

of extraversion predicted a lower probability
of disengagement from the goal and a high-
er probability of reengagement in different
goals. Both relationships were fully mediated
by proactive coping. Based on our results, we
assume the effects of extraversion indirectly
through proactive coping to be the most con-
siderable. Our findings are in line with Straud
etal. (2015), who found a positive relationship
between proactive coping and extraversion.
For the proactive personality, extraversion
is the most important correlate, as the me-
ta-analysis of Thomas et al. (2010) revealed.
In addition, extraversion is the strongest pre-
dictor of life satisfaction (Schimmack et al.,
2004), which is related to reengaging in goals.
Similarly, openness predicts both goal dis-
engagement and goal reengagement, how-
ever less than extraversion. A person with a
higher level of openness would be less likely
to disengage from the goal and more likely to
engage in a new goal. Our results show that
these relationships are mediated by proac-
tive coping. More open people used proactive
coping more, which resulted in a lower proba-
bility of disengagement and a higher probabil-
ity of reengagement of goals. However, for re-
engagement, the effect of openness remains
important even if we consider proactive cop-
ing. Several authors (e.g., Straud, et al., 2015;
Thomas et al., 2010) confirm the positive re-
lationship between openness and proactive
coping. People with higher openness have the
prerequisite to think about solutions to future
possible stressors more creatively and flexibly
and perceive them more as a challenge than a
threat (Straud et al., 2015), to evaluate the en-
vironment more comprehensively and to plan
for needed changes (e.g., Rode et al., 2008).
Conscientiousness was a significant predic-
tor only for goal disengagement, which was
fully mediated by proactive coping. Consci-
entiousness, as a personality trait, is linked
to proactive coping (Serrano et al., 2021),
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characterized by active planning and deliber-
ating problem-solving (Van Bost et al., 2022),
organization, endurance, and reliability (Soto,
2018). Proactive coping requires foresight and
preparation for stressful situations, planning,
and subsequent implementation of the need-
ed action (Aspinwall & Taylor, 1997). Our find-
ings suggest that people with higher levels of
conscientiousness are less likely to give up
their goal, which can relate directly to consci-
entiousness (e.g., Van Bost et al., 2022; Soto,
2018). Conscientiousness is linked to per-
formance motivation and success (Rolkova,
2018), possibly leading to achieving goals.
Moreover, conscientiousness is the strongest
predictor of progress towards a goal (Moore et
al., 2019) and of achieving academic success
(McCabe et al., 2013). Conscientious individu-
als might achieve personal agentic goals, em-
phasizing self-assertion and mastery (Moore
et al.,, 2019) or the goals of mastery approach
(Marusi¢ et al., 2017). However, newer find-
ings of Van Bost et al. (2022) revealed unclear
results. According to these results, conscien-
tiousness may lead to greater disengagement
from the goals that are unachievable. At the
same time, it can lead to greater reengage-
ment of newer more achievable goals. We can
assume, that proactive coping might bring the
important sources and motivation for finding
an alternative way to achieve a goal.

Even though the regression analyses revealed
a relation of goal re/disengagement only with
extraversion, openness, and conscientiousness
(for goal disengagement), goal reengagement
was also related to conscientiousness and neg-
ative emotionality, but only negligibly. On the
other hand, goal disengagement was related to
all personality traits. The relationship between
agreeableness and goal disengagement is not
clear and rather small as revealed in previous
research (e.g., Moore et al., 2019; Holding et
al., 2019; Marusic et al., 2017; Rolkova, 2018).
Even our results revealed the relation with

agreeableness as the weakest one among the
other personality traits. The reason for weak
and unstable relations might be that agreeable-
ness depends on the type and the context of
the goal to be achieved. For example, Moore
et al. (2019) found that agreeableness is signifi-
cantly related to progress in social goals. Agree-
able people may have the tendency to devote
more attention and energy to the needs and
expectations of others (Soto, 2018). Therefore,
they may give preference to socially prominent
goals and suppress their own goals.

It is understandable, that a person, who is
driven to success (conscientiousness), who is
cheerful (extraversion), amenable to change
(agreeableness), and not depressive (negative
emotionality), might be more motivated to set
a difficult goal and he/she would be effective
in reducing an emotional effect (Ong et al.,
2006; Hambrick & McCord, 2010). Character-
istics like positivity, high level of self-esteem,
assertiveness, reward orientation, and effec-
tive coping strategies, which are the charac-
teristics of a high level of extraversion and
low levels of negative emotionality, support
the person to be active, future-orientated,
and positive in coping with stressful events.
This description may predict proactive coping
since it is described as a positive reconsider-
ation of stressors to challenges (Straud et al.,
2015). As confirmed by our results as well,
personality might be important in whether a
person will give up the goal or try to find a new
one, if he/she faces an obstacle, however, the
important factor in this is proactive coping.
We assume, that there might be something
like a proactive personality that indicates the
behavior after one goal is restricted, however,
more research is needed to confirm this.

Limitation and Future Direction

Despite the non-negligible contribution
to the research field, we are aware of the



148 Studia Psychologica, Vol. 66, No. 2, 2024, 138-150

shortcomings. Firstly, our sample had a prev-
alence of women over men, which makes it
difficult to compare our findings by gender.
Secondly, we focused on factors of person-
ality traits. Focusing on facets of the Big Five
personality would bring a more detailed view
of the effect of personality traits on dis/re-
engagement of goals. Despite these weak-
nesses, our results contribute to a better
understanding of proactive personality and
its possible effect on the reaction following
an obstacle during the fulfillment of a goal.
Moreover, our findings might help to iden-
tify people, who have a predisposition to
disengage from goals, which can negatively
affect well-being; and our paper presents an
opportunity to help them deal with this neg-
ative event.

Conclusion

Our study aimed to explore the effect of per-
sonality traits on disengagement from a set
goal or reengagement of a different goal, and
to find a possible mediation effect of proac-
tive coping. Our assumptions were partially
validated. Extraversion and openness predict-
ed the level of goal disengagement and goal
reengagement. Moreover, goal disengage-
ment was predicted even by conscientious-
ness. However, the personality traits explain
a markedly higher percentage of variance in
goal disengagement. In the case of all signif-
icant predictors, this relationship was medi-
ated by proactive coping, with extraversion
having the most considerable effect. The re-
action to goal achievement obstacles partially
depends on personality, due to its effect on
the usage of proactive coping.
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